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http://elearning.dimain.eu/language-courses/
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https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Alicia+Arenas&search-alias=books&field-author=Alicia+Arenas&sort=relevancerank
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 Assuming lower achievements based on the graduated university. 
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(Barrow, S., Mosley, R., 2005)
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https://www.youtube.com/watch?v=luUq38kYRV8
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https://hbr.org/2016/04/making-exit-interviews-count
https://youtu.be/daHeFYGq4es
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https://www.personneltoday.com/hr/five-ways-get-outplacement-right-employees/
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Metrics that help organizations to identity bias blind spots  
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Improvements: Reasons for weakness in applicant diversity should be gathered from employee focus 

groups, review of job advertisements (bias detection software may be useful), surveys that assess quality of 

employer brand, and analysis of recruitment strategies for bias (e.g. tap-on-the-shoulder, employee referral 

programs, graduate internships limited to only some universities). 
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https://cultureplusconsulting.com/2018/10/16/inclusion-fundamentals-how-to-foster-work-settings-where-employees-feel-respected/
https://cultureplusconsulting.com/2018/10/16/inclusion-fundamentals-how-to-foster-work-settings-where-employees-feel-respected/
https://cultureplusconsulting.com/2018/06/17/the-lived-experience-of-inclusion/
https://cultureplusconsulting.com/2018/06/17/the-lived-experience-of-inclusion/
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https://cultureplusconsulting.com/2018/04/29/ceos-with-diverse-networks-create-higher-firm-value/
https://cultureplusconsulting.com/2018/04/29/ceos-with-diverse-networks-create-higher-firm-value/
https://cultureplusconsulting.com/2018/08/17/organisations-winning-with-inclusion-flexible-working-saves-victorian-govt-department-31m-annually/
https://cultureplusconsulting.com/2018/08/17/organisations-winning-with-inclusion-flexible-working-saves-victorian-govt-department-31m-annually/
https://cultureplusconsulting.com/2018/08/17/to-leverage-innovation-through-cultural-diversity-mind-how-you-foster-workplace-debate/
https://cultureplusconsulting.com/2018/08/17/to-leverage-innovation-through-cultural-diversity-mind-how-you-foster-workplace-debate/
https://www.gallup.com/workplace/242108/diversity-inclusion-perspective-paper.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
https://www.gallup.com/workplace/242108/diversity-inclusion-perspective-paper.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
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https://www.gallupstrengthscenter.com/home/en-us/cliftonstrengths-for-organizations?utm_source=link_wwwv9&utm_campaign=item_242138&utm_medium=copy
https://www.gallupstrengthscenter.com/home/en-us/cliftonstrengths-for-organizations?utm_source=link_wwwv9&utm_campaign=item_242138&utm_medium=copy
https://www.gallup.com/workplace/242108/diversity-inclusion-perspective-paper.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
https://www.gallup.com/workplace/242108/diversity-inclusion-perspective-paper.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
https://www.gallup.com/workplace/215939/diversity-inclusion.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
https://www.gallup.com/workplace/215939/diversity-inclusion.aspx?g_source=link_wwwv9&g_campaign=item_242138&g_medium=copy
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https://www.humanrights.gov.au/employers/good-practice-good-business-factsheets/step-step-guide-preventing-discrimination
http://digitalcommons.ilr.cornell.edu/cgi/viewcontent.cgi?article=1063&context=student
http://www.chronicle.com/article/Can-We-Really-Measure-Implicit/238807
http://www.jstor.org.turing.library.northwestern.edu/stable/3592802?Search=yes&resultItemClick=true&searchText=bertrand&searchText=and&searchText=mullainathan&searchUri=%2Faction%2FdoBasicSearch%3FQuery%3Dbertrand%2Band%2Bmullainathan%26amp%3Bswp%3Don%26amp%3Bprq%3Demily%2Band%2Bbrendan%26amp%3Bgroup%3Dnone%26amp%3Bacc%3Don%26amp%3Bwc%3Don%26amp%3Bso%3Drel%26amp%3Bfc%3Doff%26amp%3Bhp%3D25&seq=1#page_scan_tab_contents
http://onlinelibrary.wiley.com.turing.library.northwestern.edu/doi/10.1111/0022-4537.00237/abstract
https://www.theatlantic.com/notes/2017/06/unconscious-bias/529464/
https://www.theatlantic.com/notes/2017/06/unconscious-bias/529464/%20.
http://www.jstor.org/stable/pdf/1388607.pdf
https://www.businessnewsdaily.com/1787-staff-hiring-diversity.html
https://www.personneltoday.com/hr/five-ways-get-outplacement-right-employees/
http://www.qcc.cuny.edu/diversity/definition.html
http://search.ebscohost.com.turing.library.northwestern.edu/login.aspx?direct=true&db=a9h&AN=6638106&site=ehost-live#AN=200#AN=2002-12575-011
http://www.jstor.org.turing.library.northwestern.edu/stable/40063839?Search=yes&resultItemClick=true&&searchUri=%2Faction%2FdoAdvancedSearch%3Fc4%3DAND%26amp%3Bq1%3Dgaertner%26amp%3Bla%3D%26amp%3Bq3%3D%26amp%3Bc6%3DAND%26amp%3Bpt%3D%26amp%3Bsd%3D%26amp%3Bq6%3D%26amp%3Bwc%3Don%26amp%3Bq0%3Ddovidio%26amp%3Bf5%3Dall%26amp%3Bc5%3DAND%26amp%3Bed%3D%26amp%3Bf0%3Dau%26amp%3Bf3%3Dall%26amp%3Bc2%3DAND%26amp%3Bf6%3Dall%26amp%3Bq2%3D%26amp%3Bc1%3DAND%26amp%3Bgroup%3Dnone%26amp%3Bf1%3Dau%26amp%3Bf2%3Dall%26amp%3Bacc%3Don%26amp%3Bq5%3D%26amp%3Bq4%3D%26amp%3Bf4%3Dall%26amp%3Bc3%3DAND%26amp%3Bisbn%3D&seq=1#page_scan_tab_contents
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http://search.ebscohost.com.turing.library.northwestern.edu/login.aspx?direct=true&db=a9h&AN=7160977&site=ehost-live#AN=200#AN=2002-13781-007
file:///D:/Documents/PE%20reikalai/DIMAIN%20kopija%202019%2008%2013/Vijos%20%20maketai%2020%2008%202019/ec.europa.eu/social/BlobServlet%3fdocId=2512&langId=en
https://ec.europa.eu/info/sites/info/files/diversity_report2014_en.pdf
https://ec.europa.eu/anti-trafficking/eu-policy/strategic-engagement-gender-equality-2016-2019_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination_en
https://images.forbes.com/forbesinsights/StudyPDFs/Innovation_Through_Diversity.pdf
https://www.amazon.com/Charles-A.-Gallagher/e/B00J2ZRJ3K/ref=dp_byline_cont_book_1
https://www.glassdoor.com/press/twothirds-people-diversity-important-deciding-work-glassdoor-survey-2/
http://www.jstor.org.turing.library.northwestern.edu/stable/117305?Search=yes&resultItemClick=true&searchText=goldin&searchText=rouse&searchText=auditions&searchUri=%2Faction%2FdoBasicSearch%3FQuery%3Dgoldin%2Brouse%2Bauditions%26amp%3Bacc%3Don%26amp%3Bwc%3Don%26amp%3Bfc%3Doff%26amp%3Bgroup%3Dnone&seq=1#page_scan_tab_contents
https://www.forbes.com/sites/forbeshumanresourcescouncil/2019/02/04/what-an-inclusive-workplace-actually-looks-like-and-seven-ways-to-achieve-it/#27243e99316b
http://www.hubbardnhubbardinc.com/diversity_scorecard.htm
http://search.ebscohost.com.turing.library.northwestern.edu/login.aspx?direct=true&db=a9h&AN=23485186&site=ehost-live#AN=200#AN=2006-21634-003
ttp://web.jobvite.com/rs/703-ISJ-362/images/Jobvite_eBook_7SinsofEmploymentBranding.pdf
https://www.forbes.com/sites/annajohansson/2017/11/09/how-can-you-measure-diversity-and-inclusion-results-millennials-have-an-idea/#43fba8a32310
https://fortune.com/2017/06/09/white-men-senior-executives-fortune-500-companies-diversity-data/
https://books.google.com/books?id=ZuKTvERuPG8C
https://business.linkedin.com/content/dam/me/business/en-us/talent-solutions/resources/pdfs/li-employer-branding-essentials.pdf
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/lesbian-gay-bi-trans-and-intersex-equality/list-actions-advance-lgbti-equality_en


  
 

 

41

 

https://cultureplusconsulting.com/2018/10/16/meaning-metrics-for-diversity-and-inclusion/
https://www.merriam-webster.com/dictionary/diversity
https://hbr.org/search?term=allison-scott%20pruitt
https://hbr.org/search?term=carolyn%20brinkworth
https://hbr.org/search?term=joshua%20young
https://hbr.org/search?term=kristen%20luna%20aponte
https://hbr.org/2018/03/5-things-we-learned-about-creating-a-successful-workplace-diversity-program
http://www.racialequitytools.org/images/uploads/RET_Glossary913L.pdf.
http://ann.sagepub.com.turing.library.northwestern.edu/content/639/1/71.abstract
http://www.jstor.org.turing.library.northwestern.edu/stable/10.1086/681214
https://www.economist.com/news/business/21692865-making-most-workplace-diversity-requires-hard-work-well-good-intentions-diversity
https://hbr.org/2016/04/making-exit-interviews-count
http://disability.wa.gov.au/
http://diversity.berkeley.edu/glossary-terms
https://www.npr.org/templates/story/story.php?storyId=122327104&t=1554893588231
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